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What is First Place?

- - A residential facility for the young adult
flrstp[ace neurodiverse (ND) population, such as
: Autism, focused on developing independent
living skills for the first time

Creighton Community collaboration established in 2021

between Creighton and First Place
UNIVERSITY » Resident need for medication management skills

Schaol of Pharmacy « Started with OT and Pham acy, added PT in 2024

and Health Professions
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Interprofessional Event

Held 2-3 times each semester
at First Place or Creighton

Faculty Mentors

Student Ambassadors
Lead and create activities
for small group
presentations
Student mentors during
consultations

Ambassador Led Presentation Topics

How to speak with healthcare
professionals about medications

Side effect management

Traveling with medications

Reading Medication Labels




Day of Event

1:1
O;e ntaswo v Sm: II|_Group Medication Debrief
= ctivity Consultations
« Facility Tour + Educationbased  + Students * New learning
« Education on: acfvity related to interview « Take aways for
« RolesofOT, medications residents as a future practice
Pharmacy, PT + Builds rapport team
* Neurodiverse + Goalis + Create goals and
populations interaction plan
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Interview Guide for Pharmacy and Occupational Therapy Students

Fhrarmcy

renty haue? what was

“Bhat A yose sz el you this messeanion
o vsnd for?

Dsiuni s s alests sl s mars
expssianing.
8, what e o are you rranily
exparnsing?

Safery -y it swabirwing
medication ol riks?

e m: i - Do they need to call pharmacy to refill prescription or have any medication
questions? Or call their doctor or ather provider to ask & question or make an appointment?

Objective

« Toinvestigate student's
professional competency working
with the ND population,
knowledge of professional roles
with medication management, and
attitudes towards interprofessional
teams and the team approach to
care.




Study

Methods

L 1 am confident inn
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my

+ Preand post suney

maintain a climate of mutual respect and shared values,

2. 1 am confident in my abiity 1o use the knowledge of my profession’s

+ Studentsattending events during 2023-2024 role o plan patnt care for a neurodivergent population
3. 1 am confident in my ability to communicate effectively with a
+ AdapledSimko, et al. (2017) professional role neurodivergent chentresident
assessment 4, | am confident in my ability 1o collaborate in & health care team to plan,

deliver and evaluste care for the neurndivergent popalstice.

« IPassssment— SPICE-R2

TSRS O Oceupatioral Teeapy Shuderta

e L T e an oecupaniens herapat vy mpetant i paienzielent meeston
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Results - Demagraphics

Participants:
* 110TS (47.8%), 12 RXS (52.2%)
* 10in 1% year of program, 13in2" year

Previous experience with ND populations:
* None: 4 (17.4%)
* Exposure with family, friends, colleagues: 13 (56.5%)
* Exposure through work in medical/community settings: 15 (65.2%)
* |dentify as being neurodivergent: 1 (4.3%)

Results - Professional Competency with ND Population

Overall, confidence (M =13.18, SD = 1.50) was significantly higher than
before (M =15.59, SD=.73), t (21) =8.056, p =<.001.

Student confidence was significantly higher in ability to:

» Work with a ND population to maintain a climate of mutual respect
and shared values, p =.008

» Use knowledge of their profession’s role to plan patient care for a
ND population, p =<.001

« Communicate effectively with a ND client/resident, p = <.001

» Collaborate in a health care teamto plan, deliver, and evaluate
care for the ND population, p =<.001




Results - Knowledge of Professional Roles

Overall knowledge of professional roles (M =17.77, SD = 3.39) was
significantly higher than before (M =18.91, SD=3.42), t (21) =4.568,p =
<.001.

Student agreement was significantly higher in:

* Theroleof an OTis very important in patient/client medication management,
p=.025

* | know the role of an OTin medicationmanagement, p = <001

* | know the role of the pharmacistin medicationmanagement, p = .011

Nosignificant difference in:
* Theroleof the pharmacistis very important in patient/client medication
management, p = .655
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Results - Attitudes toward IP Teams

Attltudeslo\nardslnterprofesslonal(eams(M 4361, SD=7.13) were sﬁnrﬁcanﬂy higher
than before (M = 4728, SD =3.44), t (17)=2.807, p = .012. Signifiant difference in SPICE-R2
core competencies:

[T] Inte rprofessional teamwork and team-based practice: None

[0] Patient outcomes from collaborative practice
Hedthcare costsare fedu ced w hen patients/clientsare treated by aninter professional team, p =.018

[R]Roles/responsibilities for collaborative practice

My role withinan interpro fessional team isclearly defined, p =.011

« lhawean understandmg of the coursestaken by, and trainin g requirementsof other health
professionals, p =

+ lunderstand the rolesof other health professionals within an interprofessiond team, p =.004

The factor [R] didd emonstrate significant difference for pre- (M =12.65, D= 1.63) and post-event (M =
1410, SD=1.17)  (19) = 4.781, p = <.001.[T] and [O] did not.

Conclusion & Future Implications

OT and Pharmacy students demonstrated

+ Increasedconfidence in their professional
compe te ncy working with the ND po pul aiion

Increase dknowle dge of OT and
pharmacy'’s role in medication manage ment

as well as OT'simportance

Improved attitude towards IP teams,
especially re garding rol esfre sponsibilies
for collaborative practice
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