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Learning ODbjectives

01

Participants will

identify two key
vanables for
conducting an
interprofessional

simulation
addressing health

equity.

02

Participants will

discuss the
implication of student

learning outcomes
from participation in
the health equity
simulation.

03

Participants will
reflect on how to best
implement health
equity education in
their own curmculum.




Background

Why Is Interprofessional Education important?
* |Improve teamwork between disciplines

« Enhance quality of patient care

 Promote health outcomes

« Champion equity



Preparation

Scheduling § Promoting

Training

Expectations

of Students

Organizing

Ssmall groups

Event
matenals




Process
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Evaluation Methods

Pre-
Event




Quantitative Outcomes: Pre-Event Survey

125 responses submitted

Please rate each statement on the scale below.

@ strongly agree B Agree B Neither Agree or Disagree @ Disagree @ strongly disagree

| understand how social determinants impact
healthcare outcomes.

| can recognize health inequities in clinical
settings

| believe that systemic barriers contribute to
health disparities.

| understand how personal biases might influ-
ence healthcare delivery.

| can develop strategies that promote health
equity.

https://[forms.office.com/Pages/DesignPageV2.aspx?prevorigin=shell&origin=NeoPortalPage&subpage=design
d=Vv2IEtTIXikmVAUNHOQ]hqUFobtzI9J tNi7g-
EUsoXIpURUNBSVKwRFgzUUNTNOhQTzhMTEIFRkpTOS4u&topview=Presentation
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https://forms.office.com/Pages/DesignPageV2.aspx?prevorigin=shell&origin=NeoPortalPage&subpage=design&id=v2lEtTIxikmVAUNHQjhqUFobtzl9J_tNi7g-EUsoXIpURUNBSVkwRFgzUUhTN0hQTzhMTElFRkpTOS4u&topview=Presentation
https://forms.office.com/Pages/DesignPageV2.aspx?prevorigin=shell&origin=NeoPortalPage&subpage=design&id=v2lEtTIxikmVAUNHQjhqUFobtzl9J_tNi7g-EUsoXIpURUNBSVkwRFgzUUhTN0hQTzhMTElFRkpTOS4u&topview=Presentation
https://forms.office.com/Pages/DesignPageV2.aspx?prevorigin=shell&origin=NeoPortalPage&subpage=design&id=v2lEtTIxikmVAUNHQjhqUFobtzl9J_tNi7g-EUsoXIpURUNBSVkwRFgzUUhTN0hQTzhMTElFRkpTOS4u&topview=Presentation

Quantitative Outcomes: Post-Event Survey

77 responses submitted

Please rate each statement using the scale below.

@ strongly Agree B Agree Neither Agree or Disagree @ Disagree @ Sstrongly Disagree

| understand how social determinants impact _-
healthcare outcomes.

| can recognize health inequities in clinical _l
settings.

| believe that systemic barriers contribute to
health disparities.

| understand how personal biases might influ-
ence healthcare delivery.

| can develop strategies that promote health
equity.

https://forms.office.com/Pages/DesignPageV2.aspx?prevorigin=shell&origin=NeoPortalPage&subpage=

design&id=v2IEtTIxikmVAUNHOjhqUFobtzI9J tNi7Q-
EUsoXIpUN1kxQ1U5UUtOMUFONIZaNzZYUkpHM{iZHMv4u&analysis=false&topview=Presentation
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https://forms.office.com/Pages/DesignPageV2.aspx?prevorigin=shell&origin=NeoPortalPage&subpage=design&id=v2lEtTIxikmVAUNHQjhqUFobtzl9J_tNi7g-EUsoXIpUN1kxQ1U5UUtQMUFQNlZaNzZYUkpHMjZHMy4u&analysis=false&topview=Presentation
https://forms.office.com/Pages/DesignPageV2.aspx?prevorigin=shell&origin=NeoPortalPage&subpage=design&id=v2lEtTIxikmVAUNHQjhqUFobtzl9J_tNi7g-EUsoXIpUN1kxQ1U5UUtQMUFQNlZaNzZYUkpHMjZHMy4u&analysis=false&topview=Presentation
https://forms.office.com/Pages/DesignPageV2.aspx?prevorigin=shell&origin=NeoPortalPage&subpage=design&id=v2lEtTIxikmVAUNHQjhqUFobtzl9J_tNi7g-EUsoXIpUN1kxQ1U5UUtQMUFQNlZaNzZYUkpHMjZHMy4u&analysis=false&topview=Presentation

Question 1

I understand how social determinants impact healthcare outcomes.
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Question 2

I can recognize health inequities in clinical settings.
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Question 3

I believe that systemic barriers contribute to health disparties.
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Question 4

I understand how personal biases might influence healthcare delivery.
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Question 5

I can develop strategies that promote health equity.
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Qualitative Outcomes

learning experience

good

eye opening good experience

lot PT
helpful

health care

great event

Great experience

great start
Today was great

fun experience
students small group nursing

group discussion enlightening experience

simulation PT students
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Clear vision
Open communication
Strong organization

Multi-faceted support

Key Variables
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Future Directions

* |n-person facilitator training
 Facilitator debrief following the event

« Continued analysis of student perceptions
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